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Right students right jobs 
Higher quality careers provision leads to less 
gender-stereotyped career choices that are 
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Summary 

This report explores how career readiness,1 gender 
stereotypes, and industry preferences intersect among 
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The report focuses on the likelihood of students making 
 «TÄ´º³É N|­ NX´ŵ ´|­ÇNJ´ «z J ªJ³¦XT  ª°³­ÆXªX«º  «
alignment with future job demands among older, more 
NJ³XX³ƈ³XJTÉ ´ºÄTX«º´Ÿ  NӃ­´X³ Ӄ­­¦ Jº º|X 1XÉ ?ºJzX Ǒ
J«T ǒ Ǝ1?ǑƄǒƏ N­|­³º´ ³XÆXJӃ´ °X³´ ´ºX«º N|JӃӃX«zX´ŵ MÄº
JӃ´­ ´ÄM´ºJ« JӃ ­°°­³ºÄ«  X´ º­  ª°³­ÆX JӃ z«ªX«º ­Z
´ºÄTX«º  «ºX³X´º´ J«T XN­«­ª N TXªJ«TŸ .« °J³ NÄӃJ³ŵ
º|X J«JӃÉ´ ´ TXª­«´º³JºX´ º|X °­ºX« JӃ Z­³ ZÄ³º|X³
 ª°³­ÆXªX«º´  « NJ³XX³´ °³­Æ ´ ­« º­ ³XTÄNX ´ÄN|
misalignment, including the importance of outreach by 
| z|ƈ«XXT ´XNº­³´ J«T  «Æ­ӃÆXªX«º  « NJ³XX³´ XTÄNJ ­«
º­ ª  zJºX ´ºX³X­ºÉ°X´ J«T MÄ ӃT  «ºX³X´ºŸ

The aims of this research were: 

•	º­ ´ÄM´ºJ«º JºX º|X ³­ӃX ­Z NJ³XX³´ XTÄNJº ­« °³­Æ ´ ­«
in shaping industry awareness among students, 
JTT³X´´ «z º|X ³­ӃX ­Z JzX J´ J ¦XÉ T³ Æ «z ZJNº­³ ­Z
industry awareness. 

•	º­ °³­°­´X ZÄºÄ³X  «ÆX´º zJº ­«´  «º­ º|X ³XӃJº ­«´| °
MXºÇXX« JӃ z«ªX«º J«T ³X°­³ºXT NJ³XX³´ JNº Æ º X´ŵ
°³­Æ T «z J °Jº|ÇJÉ Z­³ N­«º «ÄXT XÈ°Ӄ­³Jº ­« J«T
refinement of the broader theory of change.
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A|X³X  ´ ­xX« N­«NX³« JM­Äº «XzJ ÆX ´ºX³X­ºÉ°X´ Z­³
°J³ NÄӃJ³ ¤­M´Ÿ 8«X zX«TX³ ªJÉ ZXXӃ º|­´X ¤­M´ J³X «­º
welcoming or not appropriate for them in some way. 
?ÄN| ´ºX³X­ºÉ°X´ J³X °J³ NÄӃJ³ӃÉ N­«NX³« «z Ç|X³X º|XÉ
might lead to students prematurely dropping subjects 
Jº ¦XÉ º³J«´  ­«´ŵ ´ÄN| J´ ³ÄӃ «z ­Äº ?A(5 ´ÄM¤XNº´ J«T
³Xz³X «z º|­´X N|­ NX´ ӃJºX³  « Ӄ ZXŸ

FX  «ÆX´ zJºXT º|X ³XӃJ ­«´| °  « 1?Ǒ MXºÇXX« NJ³XX³
³XJT «X´´ J«T ZXªJӃX ´ºÄTX«º´Ż ³X°­³ «z  «ºX³X´º  «
the engineering sector.3 Female student interest in 
X«z «XX³ «z  «N³XJ´XT ­« JÆX³JzX MÉ ǎŸӄӆ°º´ Z­³ º|­´X
Ç º| º|X | z|X´º NJ³XX³ ³XJT «X´´ ´N­³X´ ƈ ­ÆX³ ºÇ NX
º|X ӃXÆXӃ ­Z  «ºX³X´º N­ª°J³XT º­ ZXªJӃX ´ºÄTX«º´ Ç º|
º|X Ӄ­ÇX´º ´N­³X´Ÿ ,­ÇXÆX³ŵ º|X J«JӃÉ´ ´  ´ Ӄ ª ºXT MÉ
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Further research 

This exploratory research addresses a macroeconomic 
MX«X`º ­Z NJ³XX³ zÄ TJ«NX º|Jº |J´ ³XNX ÆXT Ӄ ÀӃX
JNJTXª N JÀX« ­«ŷ ²ÄJ« ZÉ «z  º´  «vÄX«NX ­« ´°XN `N
´XNº­³  «ºX³X´º´ J«T  º´ °­ºX« JӃ N­«º³ MÄ ­« º­
economic alignment and sector skill shortages.6  ´ ´ÄN|ŵ
 º  ´  ª°­³ºJ«º º­ ºX´º Ç|Xº|X³ º|X´X `«T «z´ ³X°Ӄ NJºX ­«
future academic years of data and to assess robustness 
º­ JӃºX³«J ÆX ´°XN `NJ ­«´ŵ ´Jª°ӃX ´XӃXN ­« ´º³JºXz X´ŵ
JTT  ­«JӃ N­«º³­Ӄ ÆJ³ JMӃX´ŵ J«T ­ÄºӃ X³ ´X«´  Æ ºÉŸ

Longitudinal analysis of student interests would be a 
°J³ NÄӃJ³ӃÉ | z| ÆJӃÄX ºX´º ­Z º| ´ º|X­³É ­Z N|J«zXŸ
This will become feasible as usage of the Compass+ 
T z ºJӃ º­­Ӄ  «N³XJ´X´ J«T ´Ä´ºJ «´ ­ÆX³ ªX  «º­ ZÄºÄ³X
JNJTXª N ÉXJ³´ŵ zX«X³J «z ª­³X ´ºÄTX«º  «TÄ´º³É
°³XZX³X«NX TJºJŸ *­³  «´ºJ«NXŵ ³X´XJ³N| N­ÄӃT  «ÆX´ zJºX
to what extent changes in a student’s industry interests 
­ÆX³ ªX NJ« MX J´´­N JºXT Ç º| ´°XN `N NJ³XX³´ JN Æ ºÉ
°J³ N °J ­« ­³ ´°XN `N +Jº´MÉ #X«N|ªJ³¦ °X³Z­³ªJ«NXŸ
=ÄJӃ ºJ ÆX ³X´XJ³N| Ç º| ´ºÄTX«º´ŵ NJ³XX³´ ӃXJTX³´
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Methodology
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This report draws on student responses to the Future 
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Age range Sample size % with at least one industry 
interest

HXJ³ Ǔ Ǝż?ºJ³ «z ?XN­«TJ³ÉŽ *?=
´Ä³ÆXÉ ÆJ³ J«ºƏ ǏǓŵӅǓǒ ǓǑӆ

HXJ³´ Ӆƈǔ ƎżA³J«´  ­« º­ 1?ǑŽ *?=
´Ä³ÆXÉ ÆJ³ J«ºƏ ǐǓŵǏӅǏ Ǔǎӆ

HXJ³´ ǎǍƈǎǎ Ǝż+$?( HXJ³´Ž *?=
´Ä³ÆXÉ ÆJ³ J«ºƏ ǏǔŵǍǏǔ Ǔǐӆ

HXJ³´ ǎǏƈǎǐ Ǝż;­´ºƈǎӄ ´ºÄTÉŽ *?=
´Ä³ÆXÉ ÆJ³ J«ºƏ ǓŵǐǏǑ ǓӅӆ

Age range Sample size
Score joint 

p-value

% with at least 
one interest at 

score of 0%

% with at least 
one interest at 
score of 100%

Multiplier 
increase in 
likelihood

HXJ³ Ǔ ǏǓŵǍǎǍ 0.00 ǏӅŸӄӆ ǔǒŸǒӆ 3.3x

HXJ³´ Ӆƈǔ 36,241 0.00 ǏǒŸӄӆ ǔǒŸǔӆ ǐŸǓÈ

HXJ³´ ǎǍƈǎǎ ǏǓŵǑǐǓ 0.00 ǎǑŸǓӆ ǔǔŸǑӆ ӄŸӅÈ

HXJ³´ ǎǏƈǎǐ ǓŵǍǓӄ 0.00 ǎǑŸǎӆ ǔǔŸӄӆ ǓŸǎÈ

Ɣ >X´ÄӃº´ ´|­Ç« Z­³ ª­TXӃ Ç º| N­«º³­Ӄ´ J«T J ´²ÄJ³XT ºX³ª ­« º|X ´N­³Xŵ Z­ӃӃ­Ç «z º|X ªXº|­T­Ӄ­zÉ ³J ­«JӃXŸ >X°­³ºXT
³XӃJ ­«´| °´ J³X JӃӃ ª­«­º­« NŸ ?Jª°ӃX ´ ÊX´ Ӄ­ÇX³ º|J« AJMӃX ǎ TÄX º­ T³­°° «z ´ºÄTX«º´ Ç º|  «N­ª°ӃXºX N­«º³­Ӄ
ÆJ³ JMӃX N­ÆX³JzXŸ F º|­Äº N­«º³­Ӄ´ŵ °ƈÆJӃÄX´ ³XªJ « ǍŸǍǍ J«T ªÄӃ °Ӄ X³  «N³XJ´X´ ³XªJ « Ç º| « ǎǍӆ ­Z ºJMӃX ǏŸ F º|­Äº
º|X ´²ÄJ³XT ºX³ªŵ º|X ´N­³X ³XªJ «´ ´ z« `NJ«º Ǝ°ƈÆJӃÄX´ ǍŸǍǍƏŵ Ç º| J Ӄ­ÇX´º ªÄӃ °Ӄ X³  «N³XJ´X ­Z ǏŸǔÈ ƎHXJ³ ǓƏŵ ´ÄN|
º|Jº JӃӃ ª­TXӃ´ N­ªZ­³ºJMӃÉ TXª­«´º³JºX ­ÆX³ ǏÈ Ӄ ¦XӃ |­­T  «N³XJ´X´Ÿ A|X JT¤Ä´ºXT NJ³XX³ ³XJT «X´´ ´N­³X XÈNӃÄTX´
º|X ²ÄX´ ­« JM­Äº Ç|Xº|X³ º|X °X³´­« |J´ J«É  TXJ´ JM­Äº Ç|Jº º|XÉ ª z|º T­ Z­³ J ¤­M ­³ NJ³XX³  « º|X ZÄºÄ³X Ǝ´ «NX  º
Ç­ÄӃT MX TX`«  ­«JӃӃÉ N­³³XӃJºXT Ç º| º|X ­ÄºN­ªX ÆJ³ JMӃXƏŵ MÄº  ´ ­º|X³Ç ´X NJӃNÄӃJºXT  « º|X ´JªX ªJ««X³Ÿ
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Table 4. Students choosing only a gender-stereotyped, over-subscribed sector by age

Model Sample size
Score 

p-value
Coefficient on 

score
Increase in interest concentration 

for 0%-100% scores

+X«X³JӃ ´XT Ӄ «XJ³ ª­TXӃ Ç º| M «­ª JӃ ZJª ӃÉ J«T Ӄ­z º Ӄ «¦ ZÄ«N ­«

With controls 10,405 0.04 ǍŸӅǍ ǱǎŸӄӆ°º´ ƎÄ° Z³­ª ǎŸǑӆ°º´Ə

Without 
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Age range Sample size Score P-value
% in bias 

sector at score 
of 0%

% in bias 
sector at score 

of 0%

Multiplier 
decrease in 
likelihood

HXJ³ Ǔ ǏǍŵǍӅǒ 0.00 ǏǍŸǍӆ ӅŸǑӆ 2.4x

HXJ³´ Ӆƈǔ ǏǒŵǒǔǍ 0.00 ǎǏŸǎӆ ǒŸӅӆ 2.1x

HXJ³´ ǎǍƈǎǎ ǎǔŵǔӄǔ 0.00 ӅŸӅӆ ǑŸǏӆ 2.1x

HXJ³´ ǎǏƈǎǐ ǒŵǑǓǑ 0.04 ǒŸǐӆ ǎŸǓӆ 3.1x



Technical note: Right students right jobs� The Careers & Enterprise Company13



Technical note: Right students right jobs� The Careers & Enterprise Company

http://Career ready? How schools can better prepare young people for working life in the era of COVID-19
http://Career ready? How schools can better prepare young people for working life in the era of COVID-19
https://www.bing.com/ck/a?!&&p=5cca4c2fa37598b7JmltdHM9MTcwOTE2NDgwMCZpZ3VpZD0yMzQzMjk0OC0xNzAxLTY2NTQtMGM5YS0zYTI4MTZjYTY3YTUmaW5zaWQ9NTIwNQ&ptn=3&ver=2&hsh=3&fclid=23432948-1701-6654-0c9a-3a2816ca67a5&psq=personal+guidance+in+english+secondary+education&u=a1aHR0cHM6Ly93d3cuY2FyZWVyc2FuZGVudGVycHJpc2UuY28udWsvbWVkaWEvd2ExZHNqYzIvcGFydGlhbF9yb2lfZXN0aW1hdGlvbl9mb3JfcGVyc29uYWxfZ3VpZGFuY2VfLV9jaHJpc19wZXJjeV8yMDIwX3ZwdWJsaWMucGRm&ntb=1
https://www.bing.com/ck/a?!&&p=5cca4c2fa37598b7JmltdHM9MTcwOTE2NDgwMCZpZ3VpZD0yMzQzMjk0OC0xNzAxLTY2NTQtMGM5YS0zYTI4MTZjYTY3YTUmaW5zaWQ9NTIwNQ&ptn=3&ver=2&hsh=3&fclid=23432948-1701-6654-0c9a-3a2816ca67a5&psq=personal+guidance+in+english+secondary+education&u=a1aHR0cHM6Ly93d3cuY2FyZWVyc2FuZGVudGVycHJpc2UuY28udWsvbWVkaWEvd2ExZHNqYzIvcGFydGlhbF9yb2lfZXN0aW1hdGlvbl9mb3JfcGVyc29uYWxfZ3VpZGFuY2VfLV9jaHJpc19wZXJjeV8yMDIwX3ZwdWJsaWMucGRm&ntb=1
https://careersandenterprise.zendesk.com/hc/en-gb/articles/360020423600-What-is-the-Future-Skills-Questionnaire
https://careersandenterprise.zendesk.com/hc/en-gb/articles/360020423600-What-is-the-Future-Skills-Questionnaire
http://www.gov.uk/government/publications/labour-market-and-skills-projections-2020-to-2035
http://www.gov.uk/government/publications/labour-market-and-skills-projections-2020-to-2035


/

	Summary 
	Introduction
	Key findings 
	Improved careers options engagement 
	Overcoming negative gender stereotypes
	More considered, economy-aligned choices 
	Further research 

	2| Methodology
	Data source and definitions
	Analysis approach
	Control variables

	Appendix 1: Data tables
	Appendix 2
	Table A.1. Analysis of gender-biased, over-subscribed industries (KS4)

	Endnotes

