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Right students right jobs

Higher quality careers provision leads to less
gender-stereotyped career choices that are
O; ;u-hjm;7]o]|_; ;lomol
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Percy, C. (2024). Technical note: Right student right jobs.
London: The Careers & Enterprise Company.



Technical note: Right students right jobs 3 The Careers & Enterprise Company

Contents

Summary 4
mluo7 1 om Y
; Cm7im]v v
Methodology 8
rr;m7b € -]-|-00;v €9
rr;m7b FL Gender-biased, over-subscribed industries 13

Endnotes 14




Technical note: Right students right jobs 4 The Careers & Enterprise Company

Summary

This report explores how career readiness,! gender
stereotypes, and industry preferences intersect among
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mjuo7 1 om

The report focuses on the likelihood of students making
«TATOBEN| - NXTii | -CNJ™ «z J AJ3IXT 33-EX3X«® «
alignment with future job demands among older, more
NJIZXX3BXITE “OATX«® | Nj-"X3 f—=1 JO O X 1XE 2°JzX O
J«T 63170603 N- | =307 3XEXJY™ °X3" “OX«® N | JfX<«czX i MAC
Jb = “AM70J«AJf -©°=30A« X" 0= R°3_FX J§ Z«2X«O -7
TOATX«O® «OX3X 0" J«T XN-«c—2 N TXRJI«TY .« ©J3ANAKI3I
OIX J«JJE™ ~ TXR-«93J0K" O] X °-OX«AJh Z-3 ZA3O| X3
ROI_EXAX«O” « NIBXX3™ ©3-F 7 -« = 3XTANX “AN|
misalignment, including the importance of outreach by
| Z] CeXXT “XNO=3" J«T «fE-§EXEX«® « NI3XX3” XTANIA-«
O & 47J0K “OX3X-OE°X" J«T MA KT «OX3X"°f

The aims of this research were:

e 0— “AM70J«® JOX O X 3-§X ~Z NJ3XX3" XTANJ® -« °3-F ~ -«
in shaping industry awareness among students,
JTT3X™” «z O| X 3-§X -2 JzX J™ J IXE T3 E «z ZIN°-3 -7
industry awareness.

e 0- ©3_°_ X 7AOAIX X © 2] -« «°- O X 3X}J° -« | ©
MXOCXX« Jf z«P2X«® J«T 3X°=30XT NI3XX3" INC £ ° X il
©3_f T «z J °J°| CJE 7-3 N-«® «AXT XE®}-3J° —« J«T
refinement of the broader theory of change.
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AIX3X 7 =xX« N-«NX3« IM-A® «XZJ4EX “OX3X-CE°X" 7-3

© J3ANAEIZ 01-M"T 8<«cX ZX«TX3 AJE IXX O] =" X 1-M" J3X «-°
welcoming or not appropriate for them in some way.
PAN| “OX3X-OE°X" J3X °J3NARIZE N-<«cNX3« «z C | X3X | XE
might lead to students prematurely dropping subjects
JOIXE 93]« A-<"ii “AN| J7 3Af «z -A° 2A(S “AMIXN®” J«T
3XZ3X/1«z O = X N| = NX™ §JOX3 « § ZXI

FX X 4ZIOXT O X 3X§I4-«" | © « 120 MXOCXXe NI3XX3
3XJIT «X™” J«T IXBRIX “OATX«O ] 3X°=34«z «OX3X 0 «

the engineering sector.® Female student interest in

X«zZ «XX3 «z «N3XJ“XT -« JEX3JZX ME &s°°” 7-3°]-"X
C Ol °IX | Z] X"ONJI3XX3 3XJIT «X™~ "N-3X" ¢ -£X3 °C NX

O X §XEX) =7 «OX3X™© N-3°J3XT °- IX2JX “°ATX«°” C °]
O] X §=CX ° "N-3X"1 , ~CXEX3i °| X J«J§E" ~ ~ § = °XT ME
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Further research

This exploratory research addresses a macroeconomic
MX<«X ™0 =Z NJ3XX3 zA TI«NX ©] J° | J” 3XNX EXT § AgX
INITX2N JAX«A-«j 2AIAZE «z © «VAX«NX =« “XN "N
“XNO=3 «OX3X"0” J«T ©” ©-OX«AJf N-«°3 MA4 -« °-
economic alignment and sector skill shortages.® ~ “ANJi
0 7 &°_30]00_ 0y 0 Clxopxs olx’x ~«T «z” 3X P NIOX -«
future academic years of data and to assess robustness
0— J§OXB«JAAX " XN TNIA-«"il " J2PX “XIXNA -« “93J9Xz X i
JTT A-«Jf N-«23-§ £JI3 IMEX il J«cT —A% X3 “X< 4L °F

Longitudinal analysis of student interests would be a
°J3ANAYIZHE | z| AHBAX OX7© =Z°] ~ O] X-3E -Z N| Je«czXi

This will become feasible as usage of the Compass+

T Z9J§%--h «N3XJI" X" J«T "A"0J «” —FX3 43X «°- ZAPA3X
INJITXE N EXJ3 il zXe«eX3]4«z B-3X “OATX«® «TA 3E
CIXIXIX«NX TJOJY *=3 « OJ<«NXil 3X XJI3N| N-AKT «EX”412J°X
to what extent changes in a student’s industry interests
—EX3 43X NI« MX J77 =N JOXT C °] “°XN ~N NJ3XX3" INAE °E
°J34AN ©J4-« =3 “°XN "N +J°"ME #X«N|2J3} °X37-32J«NXI
=AJ§OIAEX 3XXIN| G ©] “OATX«O” i NIZXX3™ §XITX3"
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Methodology

-|-vo ul; -m7 7;Cmb omv

This report draws on student responses to the Future
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% with at least one industry

Age range Sample size

interest
ﬁ/)&(j;x% 3;3:%3;;2 2XN-«TJ3EL *2= Tonis son
R T 0
ey e TGATG o
kgl -

$-0/; Fi oJtv 1u;Ju;vvbom o= 1-u;;uu;-7bm;wv viou; 0-7fi§ om vr;1b= bm] v;1]ou bm];u;v]v

_ Score joint % wi_th at least % wi_th at least _Multplie_r

Age range Sample size one interest at one interest at increase in

p-value score of 0% score of 100% likelihood
HxJ3 U TUIA3A 0.00 Tniyn usion 3.3x
HXJ3" /et 36,241 0.00 Tolkn usiun TIUE
HXJ3" aAc& TUOTU 0.00 a010n utiion KINE
HXJ3” aTc&aT UiAUg 0.00 a0lan iy Uiage

Y SX AR |-G Z-3 B-TXE C O N-«02—f J«T J“2AI3XT OX32 —« O] X “N=2Xi Z-H-C «z O X X | ~T-h-2E 3J4-«JXT >X°-20XT
3XUIA-” | ©7 I I R =0 NI 232X~ EX” §-CX3 O] I« AIMEX & TAX 0= T3-2° «z "PATX«®” G O] «N-224XOX N3
£33 IMIX N—EXIZX] I O] ~A9 N=c®3—"§ SCEIAX” 3X2T «« AIAA JeT A4 X3 «NoXI™X” 23X « C ©| « &Asy ~Z OIMX TT I o] -Ae
O] X “ZAJ3XT OX3R O] X “N=3X X2 « ~ z« “NJI«® I°CEIRAX” ATAAG C O] J§-CX"© AF°§ X3 «NXI"X - TIIE 3HXJ® Usi “AN|
010 Jf A-TXY N-B7-20JME TXR -« 033X ~£X3 TE§ IXh [ --T «N3XJ" X" T A]X JToA”OXT NIZXX3 3XIT «X™~ “N-3X XEMATX”
O] X 2AX 4=« IM-A® CXCI X2 O] X °X3" =« |37 J«E TXI™ IM-A0 CI0OXE & 2] T- 7-3 J =M 2 NI3XX? « O] X ZACAX T «NX ©
C-ART MX TX « 4-«JHE N=33X§JOXT C ©] O] X —AON-2X £J2 IM§XI MA® ~ ~0] X3C "X NIINAKIOXT « O] X~ JBX 2JececX?
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Sample size

Coefcienton
score

Increase in interest concentraton
for 0%-100% scores

+XaX3J) XT § «XIB2-TX C O] M «=2 J§ZIRHE J«T §-2 ©f «} ZAcNA-«

With controls

10,405

0.04

AINA

DAl A° 72-2 &i0n°°7%

Without

Table 4. Students choosing only a gender-stereotyped, over-subscribed sector by age
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$-0/; Yi 1;Ju;vvbom o= u;-7m;w viou; om 1_oovim] oml - ];m7;ul0b-v;7ko ;ulv Oviuw0;7 v;1|ou

% in bias % in bias Multplier

Age range Sample size Score P-value sector at score sector at score decrease in

of 0% likelihood
HXJ3 U TAIANS 0.00 TAAR nion 2.4x
HXJ3" fcti ToIOUA 0.00 anan oinn 2.1x
HXJ3" &dAcaa Al 0.00 ninn oimn 2.1x
HXJ3” alear 6i0U0 0.04 on alin 3.1x

$-0/;vi ;0 -m7 m7;ulv Oviur omu-|;vim *G-m7 Y

$-0/; M tm;-uu;Ju;vwbom o= 1-u; ;uu;-7tm;womo ;ulv Oviur omu-|;v
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